Our plan for apprenticeships

Bur plan for apprenticeships

Schematic of BMW TaLEnt apprenticeship m

Our_Plan.for
Apprenticeships

Broader, Higher Quality, Better Prepared

A

Our Plan fo
Apprenticeships

Broader, Higher Quality, Better Prepared

“We must refocus apprenticeships as intensive
training for those aged 16-24 or who are entirely
new to a job role. We must drive the system on
quality not quantity, with an end to arbitrary
numerical targets. We must broaden the base
of apprenticeship training, ensuring that every
apprenticeship provides the transferable skills
required in our ever changing labour market.”
Lord Baker of Dorking

former Secretary of State for Education

“Only by boosting the quality of
apprenticeships can we ensure that they
genuinely offer a ladder of opportunity for the
disadvantaged and the chance for all to get the
skills they need to get on in life.”

Robert Halfon MP

Chair of the Education Select Committee
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A landmark report making the case for
building on the success of apprenticeships
by refocusing the programme on young
people and those new to their occupation,
broadening the training, preparing

young people better to compete for these
opportunities and driving the system on
quality not quantity.

The Edge Foundation brings together compelling
international, historical, education and economic
evidence to support the need for broader, higher

quality apprenticeships focused on young people.

Our Plan for Apprenticeships and many other Edge
Foundation reports are available to download free
of charge from:
www.edge.co.uk/research-policy/publications.

The Edge Foundation
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Apprenticeships have a key role to play in the technical and professional
education landscape and progress has been made in recent years, particularly
in removing intermediaries and enshrining key parts of the system in law.

However, rapid changes in government policy, targets that place quantity at
the heart of the system, the proliferation of narrow apprenticeship standards
and the growth in apprenticeships for older existing workers present
significant challenges to the integrity of the programme. Almost 50% of
apprenticeship starts are now by those over 25 and two thirds are
‘conversions’ from existing employees.

If we are to have an apprenticeship system that is truly world class, we must:

Refocus the apprenticeship programme principally on those aged
16-24 or who are new to their sector and occupation, by only providing full
funding for these apprenticeships.

Place quality not quantity at the heart of the system, English
apprenticeships are shorter and feature less off-the-job training than in
other leading systems.

Introduce mentoring into all apprenticeships to increase completion
rates - at present a third of all apprenticeships go unfinished.

Promote and prepare young people for apprenticeships in schools
by abandoning the narrow EBacc, reintroducing young apprenticeships for
14-16 year olds and establishing the Scottish foundation ypprenticeship
programme for 16-18 year olds in England.

Underpin the system with a clear architecture that makes it easier for
young people to choose their career route and for employers to operate
across all four nations of the UK.

Significantly expand degree apprenticeships as part of a much richer
Higher Education offering that provides real employer engagement in every
course.

Broaden apprenticeship training so that every apprenticeship includes
transferable meta-skills, like problem solving and teamwork, and
introduces young people to a variety of roles in the industry before focusing

down on one occupation.

T h e E d ge Make units of apprenticeship training modular to move away from the

‘all-or-nothing” approach to end point assessment and enable adults with

?O U n d a.ytl O n workplace experience to become certified.

4 Millbank, London SW1P 3JA Rebalance the programme to prioritise small businesses, making it
020 7960 1540 as simple as possible to engage and supporting employers by expanding
www.edge.co.uk Apprenticeship Training Agencies and regional approaches.




