Competencies across Management and Human Resources Disciplines
Exploring support and skill development across degree programmes

To investigate the competencies developed by students on degree and degree apprenticeship
(DA) programs, we performed three focus groups. Each one involved students from similar
subject areas, with a mix of students from traditional degree programs, and degree apprentice-
ships. We recorded their responses to two questions using an online voting tool, and then
discussed the reasons for their answers.

The venn-style bubble diagrams below show these responses. Bubble area is proportional to the
number of people mentioning a competency. If a competency was mentioned by people in more
than one subject area, those bubbles are positioned at the intersection between the white
circles that represent the different subject areas.

Programme | Level 7 Management | Level 7 HR Level 5-6 Management
Degree DA Degree DA Degree DA
Participants | 5 6 | 2 5 | 3 5
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