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The university
route is clearly
set out, but
what about
technical
education?

Introducing the
Greater
Manchester

Baccalaureate
(MBacc)

one for university,

and another that provides a clear line of sight




The Greater Manchester Baccalaureate will

transform technical education in our city-region

« The Greater Manchester Baccalaureate (MBacc) is a mandate of the Mayor of Greater Manchester, Andy Burnham.

* Itaimsto growthe economy and help all our young people fulfil their potential through transforming technical

education in our city-region by 2030.

 The Greater Manchester Combined Authority is working to deliver the 2030 vision in close collaboration with:

Delivery

Schools Colleges | | Employers Partners

Young
people

Parents
and carers




Journey so far

MBACC
SUMMIT

EIB/ESAN
SET UP

« 13 top businesses + 180 leaders across

in GM.

+ Shaping the local + 24/25 infographic and

vision videos.

skills system.
« 70 expressed interest

in MBacc 24/25.

education & business.
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CONSULTATION GATEWAYS

« Engine Room « Paths to great jobs

in in-demand

ox O

3

+ Young People- peer

sectors.

engagement YCA

« Support decision

making.

24/25
DELIVERY

Testing innovation through
pilots.

Generating 1000 new T-
Level Placements.

Line of Sight resource

5 core elements.



Seven MBacc gateways align to Greater
Manchester's growing sectors

Young people will be able to choose to see their pathway from seven MBacc gateways

7 =3 || & | B || @ | @

Engineering and Financial and Digital and Creative, Culture Construction and Education and Health and Social
Manufacturing Professional Technology and Sport the Green Economy Early Years Care

GM Public Services

Informed by local labour market data insights, the seven MBacc gateways are all growing sectors with
real jobs in Greater Manchester at the end of every gateway.



Gateway maps help visualise
the journey

* Providing direction on relevant subjects to build
the knowledge needed for careers in the sector.

* Setting out the choice of qualifications at each
stage

* Highlighting potential jobs and employers in
Greater Manchester

View all gateway maps

The Greater Manchester Baccalaureate
Your gateway to
Digital and Technology

Essential qualifications | Gateway relevant
qualifications
+ Design & Technology
* Graphic Design
« Art & Design
« Engineering

« English
+ Maths

Build your
MBacc for jobs
in Digital and
Technology...

ciences
Digital

These qualifications can take you to other gateways
=3 Creatve, Culture and Sport

* =P Engineering and Manufacturing

T Levels Apprenticeships
Get qua"ﬁed' ¢.0. Digital Support e.g. Software
develop skills... & Servces Development Techniclian
Other Technical A Levels
Qualifications g information and
€.g. Computer Systems and Communicationa
Nt ppar Technolog
Dstabace
Ste @
Digital
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intoa
.
great job
Digital
Support

W

Higher Technical Professional

Or get more Qualifications Qualifications
qualified... » Higher National Certiticate | » Degree
* Foundation Degree * Degree Apprenticash)
* Higher National Diplorma
Cybersacurity Professional IT Manager
And access o .

moreiobs  —3
-

Potential employers:

Cioua
Booking com Imperiem GCHO BBC North v Virgin Media
Games


https://gmacs.co.uk/mbacc/

* An online service being

>’z GMACS o : e developed as part of MBacc.

Inspire. Explore. Apply. i * Itisinspiring young people
to explore Greater
Manchester's economy

. * Young people step through

the gateways of the Greater
* o ) Manchester Baccalaureate to
help inform their next steps

= e F e Users can find out about real
jobs in Greater Manchester

Putting young people on the path and how much they could

. . earn
to great jobs in Greater Manchester Part of the MBace

www.gmacs.co.uk/beeline



http://www.gmacs.co.uk/beeline

28 GMAcs About GMACS  GetAdvice v Employers  Find Apprenticeships  Opportunities Blog Events m

Inspire. Explore. Apply.

* Accessed via www.
gmacs.co.uk, GMCA’s one-
stop-shop to support young
people to take their next
steps in learning and work

@ This service is in beta. Your feedback helps us improve it.

BEELINE

Putting you on the path to great jobs in
Greater Manchester

Aged 14-18? Not sure what jobs are out there or what qualifications you need?

 Landing pageincludes
information on all the
MBacc gateways and our
development partners

Beeline puts you on the path to all the great job opportunities right here in Greater
Manchester.

This tool is an important part of the Greater Manch B I te, the Mayor of Greater
Manchester's vision to give you a clear line of sight through technical education routes into
high quality jobs within our city region.

* Explore Beeline for yourself
here:
WWW.gm .co.uk/ lin

Explore the gateways:

2> Con ion and the Green Economy Creative, Culture and Sport
EJ Digital and Technology (J3 Education and Early Years
fﬂ Engineering and Manufacturing &) Financial and Professional

%) Health and Social Care



http://www.gmacs.co.uk/beeline
http://www.gmacs.co.uk/beeline

Five key projects form the MBacc's 2024-
2025 development priorities

) MBacc Gateway Toolkit SY 9&
Ry Available via the GMACS webslite Q
o to support conversations,
curriculum planning and o
y £ awareness of the Gateways

'r',T.stlno :qualex

/' Innovation ramework .

! to Deliver y
Digital Skills

1. Raspberry Pi *
pistingtneci o Developing the
skt g . Greater Manchester

‘Computing N ¥
Cerificate Pt Baccalaureate
2. Exclusive ' g 2024 -25

Menchesterplct, ,
to develop digital

50 Hours of high
quality workplace *

technical opportunities
across GM colleges

> o3 :‘l':‘ MBacc Employers A “
. ; on GMACS
. Annual Festival of ; g
& Technical Education Lal ! “
z Showcasing post-16 ac )



T-Level pledges on GMACS

n (8 https://gmacs.co.uk/t-level-placements/ a A
% 2
2[ G MAcs About GMACS  Get Advice v Employers  Find Apprenticeships  Opportunities Blog Events Xello login

2 Inspire. Explore. Apply.

Building Services Engineering for
Construction Placement with Murphy
(Energy Business Unit)
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We will iterate the design in collaboration with
colleges, employers and young people to improve it

pacs.

Eut incuing:



https://gmacs.co.uk/t-level-placements/




o _ t CAREERS &
The Government’s vision for work experience (defined 27/11/2024 ENTERPRISE

at market engagement event) COMPANY

e Ambition to deliver two weeks’ worth of work experience for every young person- with a focus on
multiple, targeted and variable workplace experiences, totalling 10 days.

eExpect work experience to be pivotal in improving work readiness and employability’
eExperiences should be aspirational and inspirational, employer-led, first hand and active (two-way
employer-pupil interaction).

eExpecting this to be broken down into a weeks’ worth in year 7-9 and a further weeks’ worth in year
10 or 11.
eYears 7-9 — Multiple and varied employer-led activities (individual or group, supplementing in-
person with hybrid or virtual experiences where this can add value) to explore different
industries and occupations, in line with Gatsby Benchmark 6.
eYear 10-11 — work experience placement(s) totalling one weeks’ worth, in an industry matched
to young people’s interests and career aspirations. This should allow pupils to experience a real
working environment and begin to develop work-based skills and behaviours .

12






End of Year 11 — Sam’s profile

Knowledge Skills

* Awareness of pathways into a career in the different industries * Can self-advocate and articulate the sector skills
and the roles associated with those pathways they have developed to support future choices

* Hasusedthe knowledge gained to help make informed * Equipped with the skills to support them in making
decisions about their transition thinking through the range of a successful transition

options available to them at Post 16 and Post 18

* Developed skills and qualifications relevant to
* Increased confidence around their own skill set and how this their chosen pathway through employer experiences

can best support them in the future workplace and projects

e Seestherelevance of skills from their curriculum

Behaviours learning and qualifications to their future options

* Developed an understanding of workplace

culture and how this differs across different
sectors At the end of year 11, Sam

* Understands pathways

* Realises own potential

* Sees the relevance of curriculum to workplace
* Has agency in own skills development

* Feels confidentin making positive informed * Has improved careers readiness scores

decisions regarding their future options

 Developed positive workplace behaviours
through multiple experiences




: : t CAREERS &
Workplace experiences as a progressive programme ENTERPRISE

COMPANY

Lower volume,

Apply & Demonstrate higher depth

Investigate & Explore

Introduce & Inspire ,
Higher volume,

lower depth




: CAREERS &
Why take a ENTERPRISE

progressive approach? COMPANY

o 0 Work Work
Tra d Itl 0 n a I Experience
Year 7 Year 8 Year 9 Year 10 Year 11 Post-16
equalex

a8s
Apply & Demonstrate



The equalex
Learning Outcomes:

To meet the equalex quality standard
for workplace experiences, students
must have the opportunity to meet and
evidence the learning outcomes across
all 3 core themes.

We encourage innovation regarding
delivery of this framework and while we
intend to share best practice, we have not
prescribed how the outcomes must be
achieved.

While this framework is intended to be
delivered via workplace experiences,
some activities can also be mapped
against other areas of a progressive
careers programme.

£ CAREERS &

U
sz UMdenyy,, . ENTERPRISE
hay,. . COMPANY

Immersive
Experience

Apply &
emonstrat®

Applying skillsand o
k"°Wledge if the worke\?®




What could this look like for Sam?

Year 8

English trip to BBC (2 hours) &8 Plus

In school project for BBC Young Journalist
Competition - Applied literacy & oracy skills
(6 hours) B

Year 10

2 days x workplace exploration, 2+ x
employers (e.g. KPMG or Herts model)
(10 hours)

Year 11

2 days x 1 employer in targeted sector Learner 1
(10 hours)

Learner 1 experiences: Two+ week’s worth
* 53 hours =10+days =2 weeks min
» 3+ sectors

high- lit
* 9+ employers 'gh-quality

Year7
3 x virtual sector visits (6 hours)
Plus
1 x community-based project day e.g. Army
(5 hours)

Year9

3 x half day industry visits in groups of 8 (9
hours)

Plus
Physics trip to Jodrell Bank (5 hours)

Multiple, progressive

Equalex tiers:

e T1-Introduce & Inspire

* T2-Investigate & Explore
* T3-Apply & Demonstrate



https://www.linkedin.com/feed/update/urn:li:activity:7255500912348086272?updateEntityUrn=urn%3Ali%3Afs_updateV2%3A%28urn%3Ali%3Aactivity%3A7255500912348086272%2CFEED_DETAIL%2CEMPTY%2CDEFAULT%2Cfalse%29&lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base%3BJMDeQEt1Syy9OWDNK15Jgg%3D%3D

CAREERS
ENTERPRISE

Discussion opportunity
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